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he Wisconsin Board for People with Developmental
Disabilities (BPDD), Wisconsin Association for Persons
Supporting Employment First (APSE) and People First
Wisconsin would like to extend a warm welcome to everyone
attending the second annual Employment First Conference! This
year’s conference will build on the momentum of last year and
get us closer to reaching our goal of making real jobs for real
pay a reality for all individuals with disabilities in Wisconsin!
Join the statewide effort to make this happen!
This conference offers a rare opportunity for people with
disabilities, family members, employment providers, long term
care providers, teachers and many others to unite around a
common goal—making community employment a reality for
everyone!
During the conference you will be able to learn, connect, share
resources and develop new skills. Some of the many interesting
sessions include:
• Embracing Employment First: Community Rehabilitation
Providers (CRPs) Building Integrated Employment Capacity
• Braiding Day and Employment Services to Build Meaningful
Lives
• Visual Resumes 2.0: Showcasing YOU in a Fun and Creative Way!
• Innovative Employer Hiring Practices
• There’s a LOT that Self Advocates and Families can do to get
Good Jobs!
• CMS Home and Community-Based Settings Rule: Should We
Expect Change?
• Ethical Decision Making: Listening to our Hearts While Using
Our Heads
• DVR’s Innovative Employment Partnerships and Practices
• High Impact Tools to Get Youth Jobs in their Community
• Reporting from the Capitol – The Latest on Integrated
Employment Policy
Both CEU’s and CRC’s will be available this year!
WE HOPE YOU HAVE AN AWESOME DAY!

Employment First: A Growing National Movement

E

mployment First is a national movement of 46
states advocating for integrated employment to
be the number one priority for all individuals with
disabilities, as well as for public funding. Employment
First continues to spread across the nation and, today,
nearly all states and have some Employment First
activity occurring. States vary in the level of action they
are taking to promote Employment First. Out of the 46
states involved in Employment First, 36 have committed
to formal policy action including legislation and/or
executive orders. Wisconsin is not yet one of these
states and we need to work together to change that!
Why is it so important for Wisconsin to become and
Employment First State?
Right now the employment rate among people with
disabilities in Wisconsin is half what it is for people
without disabilities. Less than 10% of working-age
individuals with intellectual and developmental
disabilities, and only 4% of working-age individuals
with physical disabilities, in Wisconsin’s long-term
care system are working in integrated employment.
A staggering 92% of the 2,900 youth ages 18-21 who
are currently receiving long-term care services are not
employed in their community.
Encouraging and supporting people with disabilities to
work in regular jobs in the community for competitive
wages improves the economic outcomes for people
with disabilities, employers, communities, and the
service system. Simply put, integrated employment is
a win-win for everyone. The majority of states recognize
this and have adopted formal Employment First laws and
policies to ensure increasing integrated employment for
people with disabilities remains a priority.

Wisconsin needs to put into practice the following
Employment First beliefs:
• Everyone can work and there is a job for everyone
• Not working should be the exception
• We all need to be creative and tenacious in our efforts to
connect people to the right jobs
• All individuals, schools, families and businesses must
raise their expectations about work
• True employment is not a social service
• Businesses are better when they hire people with
disabilities
• Communities embrace people who contribute
• Everyone has something to contribute
• People are healthier, happier and safer when they work
• People are hired because of their ability, not because
they have a disability
• Integrated employment benefits the economy,
employers and individuals

It is time for Wisconsin to become an Employment
First state!
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Featured Speaker: Laura Owens
Waiting For the World to Change

Featured Speaker: Mark Winkler
Diversity also includes Disability

Integrated employment is an expectation, not a choice, for
individuals with disabilities of working age. Employment
First efforts are underway in the vast majority of states,
and over half the states have some type of Employment
First policy. But is all of this focus on Employment First
getting us any closer to making a serious dent in the
lack of labor force participation by individuals with
disabilities? This presentation will provide participants
with an overview of the challenges being faced by service
systems based primarily on a medical model as opposed
to a person-centered approach,
and will challenge participants
to consider their own views of
employment for individuals with
disabilities. As said by Socrates,
“The secret to change is to focus
all your energy not on fighting
the old, but building on the new.”
Educators, policy makers, service
providers, state agencies, families
and self-advocates cannot be in the position of waiting
for the world to change. Each has a role to play in creating
the desired change. Learn what other states are doing to
improve integrated employment outcomes and how you
can become part of the change in Wisconsin!
Laura A. Owens, Ph.D., CESP is the current President of
TransCen, Inc., a nonprofit organization based in Rockville,
MD that has been developing creative and innovative
projects in school to work transition, education systems
change, and employment for citizens with disabilities
since 1986. She is also an Associate Professor at the
University of Wisconsin-Milwaukee in the department of
Exceptional Education where she teaches courses focusing
on high school inclusion and transition from school to
work; the founder of Creative Employment Opportunities,
Inc. (CEO), an employment agency for individuals with
disabilities in Milwaukee, Wisconsin which she started in
1991; and the founder ArtWorks for Milwaukee, a nonprofit jobs training program in the arts for at risk youth
and youth with disabilities, which she started in 2001.
Laura was the Executive Director of APSE (Association of
People Supporting Employoment First) from 2008-2014.

This presentation will discuss disability employment
through the eyes of an employer. We talk about
diversity in business but many employers forget that
disability should be part of our diversity initiative.
Participants will hear the personal story from an
employer who has hired several individuals with
disabilities and truly believes in diversifying his
workforce!
Mark Winkler is a first generation US citizen. His
parents, John and Anne Winkler were both born in
Hungary in the 1930’s and immigrated to the USA
in the 1950’s. After college, Mark joined J W Winco,
a business formerly owned by his parents, as a
warehouse staffer and worked his way up the ranks
to Chief Financial Officer, Office of the President and
today is co-owner of J W Winco, Inc.; where he has
been employed over twenty years. Mark attended
the Alliance for Full Participation (AFP) Employment
Summit in 2011 where he decided his new mission
in life was going to ensure equitable employment for
individuals with disabilities. Mark and his company
were honored in 2012 as the Medium Employer of
the Year award winner. He currently serves on the
board of Creative Employment Opportunities, Inc. in
Milwaukee, WI. Mark is a busy business executive and
father of two. He is dedicated to giving back to the
community through Employment First efforts and
helping others believe and succeed personally and
professionally.
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Featured Speaker: Dale Verstegen
Implementing and Supervising Discovery, Assessment
and Job Development in your Community
This three session series will offer strategies, tools and
discussion on implementing discovery, assessment and job
development methodology. Throughout these sessions,
there will also be recommendations and discussion on how
to supervise and collaborate in the provision of discovery,
assessment and job development services. These sessions
will emphasize the importance of effective techniques
for engaging and developing relationships with local
employers. Participants will be encouraged to participate
and share effective practices that would benefit others.
Dale Verstegen is a Senior Research
Associate at TransCen, Inc. and is
assigned to a range of research,
training and technical assistance
projects related to transition
and employment services in
various parts of the country. Mr.
Verstegen provides consultation
and training in the areas of. Dale
has over 25 years’ experience
providing consultation and training on program
development, performance management, marketing,
job development and case management. From 1999 to
2007, he was the Assistant Director at the University of
Tennessee’s Center on Disability and Employment where he
managed statewide organizational development projects
throughout the southeast region. From 1986 to 1999, Mr.
Verstegen was Program Manager in the Bureau of Minority
Business Development in the Wisconsin Department
of Commerce. He established and managed various
business development programs which have provided
business planning and financing for AFDC recipients,
persons with disabilities and Not-For-Profit Organizations.
These statewide initiatives fostered systems change and
employment for persons with a disability.

AGENDA AT A GLANCE
8:00-9:00
Registration and Continental Breakfast
9:00-10:00
Featured Speakers:
• Laura Owens
• Mark Winkler
10:00-10:15
Networking and Micro-enterprise vendors
10:15 -11:30
Breakout Sessions 1-8
11:30-11:45
Networking and Micro-enterprise Vendors
11:45-12:45
Lunch:
• Music by Vasquez Productions
• Micro-enterprise Exhibitors
12:45-2:00
Breakout Sessions 9-16
2:00-2:15
Networking and Micro-enterprise Vendors
2:15-3:30
Breakout Sessions 17-24
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Thursday, April 9, 2014 Session times and days are subject to change
8:00-9:00

Registration / North Atrium
Continental Breakfast Buffet /A/B/G/H

9:00-10:00	Featured Speaker(s): Laura Owens, Executive Director TransCen:
Waiting for the World to Change A/B/G/H
Mark Winker: Business Owner of JW Winco in New Berlin:
Diversity also includes Disability
10:00-10:15

Networking Break and Exhibitors / South Hallway

10:15-11:30

CONCURRENT WORKSHOP SESSIONS 1-8
SESSION 1 / ROOM: Mangrove Presenter: Laura Owens
Innovative Employer Hiring Practices
__________________________________________________________________________________
SESSION 2 / ROOM: Aralia Presenter: Brenda Swoboda
Visual Resumes 2.0: Showcasing YOU in a Fun and Creative Way!
__________________________________________________________________________________
SESSION 3 / ROOM: Marula Presenters: Brian Solomon, Chris Nehring and Bianca Shaw
DVR and the Dual Customer Special Forces
__________________________________________________________________________________
SESSION 4 /ROOM: Aloeswood Presenter: Ellie Hartman
Wisconsin PROMISE Overview
__________________________________________________________________________________
SESSION 5 /ROOM: Tamboti Presenter: Sara Murphy
Braiding Day and Employment Services to Build Meaningful Lives
__________________________________________________________________________________
SESSION 6 / ROOM: Guava Presenters: Lisa Mills, Christine Schulz, Molly Gilgenbach,
Josh Latawiec, Theresa Kruse, Carol Stuebe Mary Beth Popchock, and Carol Ulrich
Embracing Employment First: CRPs Building Integrated Employment Capacity
__________________________________________________________________________________
SESSION 7 / ROOM: Tamarind Presenter: Carol Leynse-Harpold
Assistive Technology Tools for Supported Employment
__________________________________________________________________________________
SESSION 8 / ROOM: Portia Presenters: Nancy Molfenter, Cindy Bentley, Rick Petzke,
Patrick Young, Lynn Carus, and Russell McCullough
Let’s Talk About Employment First
__________________________________________________________________________________

11:30-11:45

Networking Break and Exhibitors

11:45-12:45

Lunch/ Networking Break and Exhibitors A/B/G/H

12:45-2:00

CONCURRENT WORKSHOP SESSIONS 9-16
SESSION 9 / ROOM: Mangrove Presenter: Sara Murphy
Braiding Day and Employment Services to Build Meaningful Lives
__________________________________________________________________________________
SESSION 10 / ROOM: Aralia Presenters: Lynn Breedlove and Shannon Huff
There’s a LOT that Self Advocates and Families can do to get Good Jobs!
__________________________________________________________________________________
SESSION 11 / ROOM: Marula Presenter: Lisa Mills
CMS Homes and Community-Based Settings Rule: Should We Expect Change?
__________________________________________________________________________________
Concurrent Workshop Sessions 9-16 continued next page
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SESSION 12 / ROOM: Aloeswood Presenter: Linda Hedenblad
Ethics and Boundaries: When enough is too much and too much is not enough (Part 1)
__________________________________________________________________________________
SESSION 13 / ROOM: Tamboti Presenters: Patti Becker and IRIS participants
Partnering for Employment !
__________________________________________________________________________________
SESSION 14 / ROOM: Guava Presenter: Robert Meyer
Individual Placement and Support (IPS)
__________________________________________________________________________________
SESSION 15 / ROOM: Tamarind Presenter: Connie Devalt
Back to Work – How Social Security Work Incentives Can Help
__________________________________________________________________________________
SESSION 16 / ROOM: Portia Presenters: Beth Moss and Molly Cooney
Think College: A Path to Employment
2:00-2:15

Networking Break and Exhibitors

2:15-3:30

CONCURRENT WORKSHOP SESSIONS 17-24

SESSION 17 / ROOM: Mangrove Presenter: Lisa Mills and Carol Ulrich
Customized Employment: It Really Works!
__________________________________________________________________________________
SESSION 18 / ROOM: Aralia Presenters: Presenters: Patty Branton and Marci Griesbach
Steps to Employment through Self-Determination
__________________________________________________________________________________
	
SESSION 19 / ROOM: Marula Presenters: Lea Collins-Worachek and Anna Eggebrecht
DVR’s Innovative Employment Partnerships and Practices
__________________________________________________________________________________
SESSION 20 / ROOM: Aloeswood Presenter: Linda Hedenblad
Ethical Decision Making: Listening to our Hearts While Using our Heads
__________________________________________________________________________________
SESSION 21 / ROOM: Tamboti Presenters: Nancy Molfenter, Peg Gagnon and Angel Markiewicz
Employment: It’s All About Local Outreach and Connections
__________________________________________________________________________________
SESSION 22 / ROOM: Guava Presenters: Judy Quigley and Molly Michels
Transition Business Model called Project SEARCH®
__________________________________________________________________________________
SESSION 23 / ROOM: Tamarind Presenter: Jenny Neugart
High Impact Tools to Get Youth Jobs in their Community
__________________________________________________________________________________
SESSION 24 / ROOM: Portia Presenters: Lisa Pugh and Tami Jackson
Reporting from the Capitol – The Latest on Integrated Employment Policy

3 SESSION TRAINING TRACK
ROOM: Wisteria

Presenter: Dale Verstegen
	Implementing and Supervising Discovery, Assessment and Job Development in
Your Community
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Concurrent Workshop Sessions 1-8
Session 1: Innovative Employer Hiring
Practices
Mangrove
This interactive panel presentation will include
representatives from the Kahalari, JW Winco, Plantables
and Walmart. Facilitated in a “talk show” style, Laura
Owens will facilitate the initial discussion and then
open it up to questions from the audience. Don’t miss
this opportunity to discuss disability employment with
employers from large, medium and small businesses!
Presenter: Laura Owens

Session 2: Visual Resumes 2.0: Showcasing
You in a Fun and Creative Way!
Aralia
Are you looking for a way to stand out to an employer
without needing to use neon pink paper to find a job?
If so, this is the session for you! I will walk you through
steps to create a meaningful visual résumé for you or
the youth you work with. It will highlight strengths
and abilities in a way the traditional paper résumé or
application will not! You will learn how to use iMovie,
Google, Weebly, Prezi, various Apps, and PowerPoint to name a few - to create a résumé that can be infused
into your job search. In case you attended last year,
the presentation has been recently updated with new
examples and thoughts from employers!
Presenter: Brenda Swoboda

Session 3: DVR and the Dual Customer
Special Forces
Marula
Learn about DVR’s new business service initiative, it’s
Special Forces, and their secret stash of services for
connecting with businesses and how they are GETTING
jobseekers with disabilities HIRED.
Presenters: Brian Solomon, Chris Nehring, Bianca Shaw

Session 4: Wisconsin PROMISE Overview
Aloeswood
The state agencies of the Department of Workforce
Development (DWD) and Division of Vocational
Rehabilitation (DVR) in partnership with DHS, UW
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Stout, University of Wisconsin, WWDA, CESA, DWD/
DET, BPDD, Family Voices, and WSPEI are currently
working on a 5 year research-based program working
with youth age 14-16 who receive SSI and their
families. This VR directed family-focused youth wrap
around service, directed toward independence and
integrated employment, is called the PROMISE Grant.
This presentation will offer you a breakdown of what
the PROMISE Grant is and how to apply and a brief
description of services and trainings available.
Attendees will learn some background for the purpose
of PROMISE, who is eligible, how to enroll, the services
and training available through DVR, and have time for
questions.
Presenter: Ellie Hartman

Session 5: Braiding Day and Employment
Services to Build Meaningful Lives
Tamboti
Although Employment First is gaining ground across
the country, some people, especially those with more
significant disabilities, still do not see direct hire
employment as a viable option. For some people,
relinquishing day programs or facility-based jobs
for integrated employment seems unrealistic. To
encourage people with more significant disabilities
to pursue community-based employment, TransCen,
Inc. established WorkLink, a program that braids day
services with VR-funded Supported Employment to
create a flexible, hybrid approach that allows support
plans to be “built to order”.
In this workshop, Sara Murphy, the program
director, will discuss how to braid services and use
Medicaid-waiver services to improve employment
outcomes and support the placement process.
Presenter: Sara Murphy

Session 6: Embracing Employment First:
CRPs Building Integrated Employment
Capacity
Guava
Attendees will have the opportunity to hear how CRPs
are leveraging Supported Employment to create a
substantial shift from a primarily facility-based model
to one that is focused on integrated employment

outcomes. Hear about dramatic increases in the
number of people served in supported employment,
dramatic shifts in service delivery philosophy, and
perseverance in making the commitment to 100%
community. Hear from one of the longest-serving
CRP employment services managers about why now
is the time to embrace the opportunity presented by
Employment First.
Presenters: Christine Schulz, Molly Gilgenbach, Josh
Latawiec, Theresa Kruse, Lisa A. Mills, Carol Stuebe and
Mary Beth Popchock, Carol Ulrich

Session 7: Assistive Technology Tools for
Supported Employment
Tamarind
This presentation will feature case studies of individuals
with disabilities using assistive technology solutions
to participate in vocational training, maintaining or
seeking employment. Low to high assistive technology
solutions to support employment goals for individuals
with cognitive, mobility, mental health, visual, and
learning challenges will be reviewed. The cost of
assistive technology solutions will also be identified in
the presentation.
Presenters: Carol Leynse-Harpold, MS, AdEd, OTR/L, ATP

Session 8: Let’s Talk about Employment First
Portia
This presentation will discuss why integrated
employment is a critical issue for people with disabilities
and will give the opportunity to engage in discussion
about ways individuals with disabilities and their family
members can get involved to foster the growth of
employment numbers in WI.
Presenters: Nancy Molfenter, Cindy Bentley, Lynn Carus,
Rick Petzke, Russell McCullough, and Patrick Young

Concurrent Workshop Sessions 9-16
Session 9: Braiding Day and Employment
Services to Build Meaningful Lives
Mangrove
Although Employment First is gaining ground across
the country, some people, especially those with more
significant disabilities, still do not see direct hire
employment as a viable option. For some people,
relinquishing day programs or facility-based jobs
for integrated employment seems unrealistic. To
encourage people with more significant disabilities to
pursue community-based employment, TransCen, Inc.
established WorkLink, a program that braids DDS day
services with VR-funded Supported Employment to
create a flexible, hybrid approach that allows support
plans to be “built to order”.
In this workshop, Sara Murphy, the program
director, will discuss how to braid services and use
Medicaid-waiver services to improve employment
outcomes and support the placement process.
Presenter: Sara Murphy

Session 10: There’s a LOT that Self Advocates
and Families can do to get Good Jobs!
Aralia
Many successfully employed people with disabilities
in Wisconsin got their jobs through their own initiative
and/or the efforts of their families, without relying
heavily on the service system. This session will include
stories of several people in the IRIS program who have
jobs they really like, and will describe how they got
those jobs. The presenters will review with participants
the short list of the most IMPORTANT THINGS selfadvocates and families can do to take control of their
job search and get good jobs.
Presenters: Lynn Breedlove and Shannon Huff

Session 11: CMS Homes and CommunityBased Settings Rule: Should We Expect
Change?
Marula
The federal Home and Community-Based Settings Rules
has been in effect for just over one year. What is the
connection between this rule and Employment First?
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What kinds of changes are states planning in order to
come into compliance with the new rule and how are
these changes supportive of Employment First? Should
Wisconsin expect that any changes will occur in our
state as a result of the federal Home and CommunityBased Settings Rule? Come to this session to hear
answers to all of these questions and more.
Presenter: Lisa Mills

Session 12: Ethics and Boundaries
(Part 1 of 2): When enough is too much
and too much is not enough
Aloeswood
We are confronted with situations that test our
professional boundaries every day. In this session, we
will examine the ethical complexities inherent in both
face-to-face interactions and virtual interactions, such
as social networking and email. Using the CRCC code
of ethics, and through case study and discussion we
will explore approaches for maintaining respectful
boundaries with those we serve.
Presenter: Linda Hedenblad

Session 13: Partnering for Employment
Tamboti
This session will include a panel of people using the
TMG-ICA who have secured community employment
through partnership with their ICA and community.
The panel will share their experiences and facilitate
an activity that demonstrates how to use success
strategies. Attendees will learn self-directed strategies
that build and maintain community employment.
Presenter: Patti Becker and IRIS participants

Session 14: Individual Placement
and Support (IPS) Overview and Job
Development
Guava
The presentation will focus on the eight guiding
principles of Individual Placement and Support
(IPS) Supported Employment with a focus on rapid
engagement through direct employer contact with
job seekers. Job development through employer
relationship building methods used in the IPS program
will be described and demonstrated. IPS is expanding
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statewide and is offered mainly to individuals with
a diagnosis of mental illness being offered services
through county-based mental health treatment
programs.
Presenter: Robert Meyer

Session 15: Back to Work – How Social
Security Work Incentives Can Help
Tamarind
One of our highest priorities at the Social Security
Administration is to support the efforts of our
beneficiaries with disabilities who want to work, and to
help them reach their employment goals.
This session will provide important information about
both SSI and SSDI work incentives including the trial
work period, substantial gainful activity, the extended
period of eligibility, Plan to Achieve Self Support (PASS)
and the Ticket to Work. We will explain how work affects
SSA benefits and how to use available work incentives in
planning for and reaching your employment goals.
Presenter: Connie DeVault

Session 16: Think College: A Path to
Employment
Portia
Across the country, more and more individuals with
intellectual disabilities are accessing college to
prepare for the world of work. What aspects of college
help people get ready for the workforce? Presenters
will explain the benefits of college, share national
employment data, and give an update about what is
happening in Wisconsin and across the country. One
presenter will share her story about how college led her
to the jobs she has now.
Presenters: Beth Moss and Molly Cooney

Concurrent Workshop Sessions 17-24
Session 17: Customized Employment: It
Really Works!
Mangrove
Many people dismiss Customized Employment as
just another name for good Supported Employment.
But Customized Employment is a distinct set of
strategies that results in created jobs for individuals
with significant disabilities. Does it work? You bet it
does! If you truly embrace what makes Customized
Employment unique, you will find out for yourself that it
works. Come to this presentation to learn how and why
Customized Employment really works.
Presenters: Lisa Mills and Carol Ulrich

Session 18: Steps to Employment through
Self-Determination
Aralia
Self-Directed Employment identifies a person’s interests,
strengths and networks to obtain a meaningful career.
This is a presentation on ways to instill self-direction
into employment processes and how this can lead to
successful results along with strategies for successful
interviewing techniques, as well as identifying what is
the best method to express who you are, and who in
your network will assist in your career search.
Presenters: Patty Branton and Marci Griesbach

Session 19: DVR’s Innovative Employment
Partnerships and Practices
Marula
Innovation has played an important role in the
Wisconsin Division of Vocational (DVR) meeting its
mission of assisting individuals with disabilities to
connect to employment.
Through new patterns of service delivery, new
staff to build relationships with businesses, and finding
new ways to connect with DVR consumers through
technology, DVR is leading the way in effective and
efficient services for job seekers with disabilities and the
businesses that hire them.
Presenter: Lea Collins-Worachek

Session 20: Ethical Decision Making (Part
2): Listening to our hearts while using our
minds
Aloeswood
We all like to believe that we are all ethical creatures. Yet
much of our ethical decision-making is based on our gut
reactions, our internal values, our cultural background
and our life experiences. How do we decide what is
ethical when blanketed with so much personal bias?
In this session we will examine our own personal values
and how they impact our decision-making. Using the
CRCC code of ethics and the wisdom of philosophical
ethics, we will a practice new form of decision-making.
Presenter: Linda Hedenblad

Session 21: Employment: It’s All About Local
Outreach and Connections
Tamboti
Bridge will describe targeted efforts they have made
to go to where employers are gathering and make
connections to expand employment opportunities for
people with disabilities in their part of the state. They
will also share the extent of their success boosting
employment numbers.
Lakeside Curative Services will describe their new
way of doing business by working differently with
new referrals and opening up the door to integrated
employment for everyone they support. LCS recently
created a video to help them communicate the endless
possibilities for all job-seekers, regardless of disability;
they will share that inspirational resource during the
presentation.
Presenters: Nancy Molfenter, Peg Gagnon and Angel
Markiewicz

Session 22: Transition Business Model
called Project SEARCH
Guava
Project SEARCH® was developed in 1996 by Nurse J. Erin
Riehle, at Cincinnati Children’s Hospital Medical Center.
Learn about how this business training model has been
effective in preparing students for integrated jobs
through internships at large businesses and hospitals.
Learn about the Project SEARCH® model fidelity that
follows a curriculum with a certified teacher, rotations
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throughout the business, structured feedback, complex,
systematic tasks and the expectation of integrated
employment outcomes after completing the 9-12
month program. Hear about the data on outcomes of
participants who have completed the Project SEARCH®
training model. Learn about the expansion plans for
Project SEARCH® in Wisconsin.
Presenters: Judy Quigley and Molly Michaels

Session 23: High Impact Tools to Get Youth
Jobs in their Community
Tamarind
This session will introduce you to the most effective,
high impact tools you can use to increase school
inclusion and raise community expectations and overall
employment outcomes for youth with intellectual/
developmental disabilities (I/DD). Staff and students
participating in the Let’s Get to Work grant project will
share their experiences using the LGTW Quick Guide to
find employment.
Presenter: Jenny Neugart

Session 24: Reporting from the Capitol:
The Latest on Integrated Employment Policy
Portia
What’s Hot in Public Policy? Federal and state policies
are changing the way people think about integrated
employment in Wisconsin and nationally. If you do not
have enough competitive, integrated employment
opportunities or supports in your community, attend
this session to learn how to create change by influencing
public policy. Leave ready to have coffee with your
legislator!
Presenters: Lisa Pugh and Tami Jackson

3 Session Training
I mplementing and Supervising Discovery,
Assessment and Job Development inYour
Community
Wisteria
This three session series will offer strategies, tools and
discussion on implementing discovery, assessment
and job development methodology. Throughout these
sessions, there will also be recommendations and
discussion on how to supervise and collaborate in the
provision of discovery, assessment and job development
services. These sessions will emphasize the importance
of effective techniques for engaging and developing
relationships with local employers.
Presenter: Dale Verstegen

Check out the Wisconsin Employment First Website
www.wiemploymentfirst.com
• Find out about upcoming employment events
• Learn about innovative employment efforts and promising practices in WI
• Connect with others who are passionate about employment
• Find out about employment efforts happening in your local community
• Access valuable state and national employment resources, tools, and data
• Get the latest updates on “hot topics” effecting individuals with disabilities
• Become a member of the Wisconsin Employment First Coalition
The website is sponsored by The Wisconsin Board for People with Developmental Disabilities (WI-BPDD), Wisconsin Association for People
Supporting EmploymentFirst (WI APSE), and People First Wisconsin.
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_______________________________________________
Peg Gagnon
Employment:
It’s All About Local Outreach and Connections
peg.gagnon@yahoo.com
_______________________________________________
Molly Gilgenbach
Embracing Employment First: CRPs Building Integrated
Employment Capacity

Marci Griesbach
Steps to Employment through Self-Determination
marci.griesbach@communitycarecw.org
_______________________________________________
Ellie Hartman
Wisconsin PROMISE Overview
Ellie2.Hartman@wi.gov
_______________________________________________
Linda Hedenblad
Ethics and Boundaries (Part 1 of 2):
When enough is too much and too much is not enough;
Ethical Decision Making (Part 2): Listening to our hearts
while using our minds
Linda.Hedenblad@gmail.com
_______________________________________________
Shannon Huff
There’s a LOT that Self Advocates and Families
can do to get Good Jobs!
shannon@incontrolwisconsin.org
_______________________________________________
Tami Jackson
Reporting from the Capitol:
The Latest on Integrated Employment Policy
Tamara.Jackson@wisconsin.gov
_______________________________________________
Theresa Kruse
Embracing Employment First:
CRPs Building Integrated Employment Capacity
_______________________________________________
Josh Latawiec
Embracing Employment First:
CRPs Building Integrated Employment Capacity
_______________________________________________
Carol Leynse-Harpold
Assistive Technology Tools for Supported Employment
info@adaptivetr.com
_______________________________________________
Angel Markiewicz
Employment:
It’s All About Local Outreach and Connections
‘markiewicza@lcsracine.org’
_______________________________________________
Russell McCullough
Let’s Talk about Employment First
Russell.McCullough@wisconsin.gov
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Robert Meyer
Individual Placement and Support (IPS) Overview and
Job Development
Robert.Meyer@wisconsin.gov
_______________________________________________
Molly Michaels
Transition Business Model called Project SEARCH
_______________________________________________
Lisa A. Mills, Ph.D.
CMS Homes and Community-Based Settings Rule: Should
We Expect Change?; Customized Employment: It Really
Works!; Embracing Employment First: CRPs Building
Integrated Employment Capacity
LMills67@charter.net
_______________________________________________
Nancy Molfenter
Let’s Talk about Employment First Employment:
It’s All About Local Outreach and Connections
nancy@incontrolwisconsin.org
_______________________________________________
Beth Moss
Think College: A Path to Employment
Beth.Moss@wisconsin.gov
_______________________________________________
Sara Murphy
Braiding Day and Employment Services to Build
Meaningful Lives
smurphy@transcen.org
_______________________________________________
Chris Nehring
DVR Business Services and initiative, The Role of the
Business Service Consultants
christopher.nehring@dwd.wisconsin.gov
_______________________________________________
Jenny Neugart
High Impact Tools to Get Youth Jobs in their Community
Jennifer.Neugart@wisconsin.gov
_______________________________________________
Laura Owens
Innovative Employer Hiring Practices
lowens@transcen.org
_______________________________________________
Rick Petzke
Let’s Talk about Employment First
Rick.Petzke@wisconsin.gov
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Mary Beth Popchock
Embracing Employment First: CRPs Building Integrated
Employment Capacity
popchockm@lcsracine.org
_______________________________________________
Lisa Pugh
Reporting from the Capitol: The Latest on Integrated
Employment Policy
Lisa.Pugh@drwi.org
_______________________________________________
Judy Quigley
Transition Business Model called Project SEARCH
Judith.Quigley@dhs.wisconsin.gov
_______________________________________________
Christine Schulz
Embracing Employment First: CRPs Building Integrated
Employment Capacity
christine.schulz@goodwillsew.com
_______________________________________________
Bianca Shaw
DVR Business Services and initiative, The Role of the
Business Service Consultants
bianca.shaw@dwd.wisconsin.gov
_______________________________________________
Brian Solomon
DVR Business Services and initiative, The Role of the
Business Service Consultants
brian.solomon@dwd.wisconsin.gov
_______________________________________________
Carol Stuebe
Embracing Employment First: CRPs Building Integrated
Employment Capacity
cstuebe@portalinc.org
_______________________________________________
Brenda Swoboda
Visual Resumes 2.0: Showcasing You in a Fun and Creative
Way!
bswoboda@cesa4.k12.wi.us
_______________________________________________
Carol Ulrich
Customized Employment: It Really Works!
Carol.ulrich@tds.net
_______________________________________________
Patrick Young
Let’s Talk about Employment First
patricktkd@aol.com

Call to Action!
Do You Believe…
• T hat people with disabilities can and should be contributing
members in their communities?
• That everyone deserves the opportunity to find and develop their
best talents and contributions?
• That businesses can benefit from employees who are enthusiastic
and well-matched to their business needs?
• That local economies benefit from workers who purchase more
goods and services and pay taxes?
• That many of us need assistance to find their talents and ways to
use them in their communities?
• That dedicated, well-trained employment service providers can
effectively match individual worker talents with business needs?
• That workers, families, businesses, schools, employment agencies
and entire communities CAN come together to include people
with disabilities as productive members in the workplace?
• That Wisconsin can and should do better?

If Yes…
Join the Employment First Coalition and Help Make Real Jobs for
Real Pay the Number One Priority for all Individuals with Disabilities
in Wisconsin!
Wisconsin Employment First is a cross-disability coalition of people
with disabilities, family members, advocates, providers, community
organizations and businesses working together to increase
integrated employment options for people with disabilities.

Join the coalition now!

Thank you for attending
the 2015 Employment
First Conference.

Join through the WI Employment First website
www.wiemploymentfirst.com or by contacting
Ann Sievert, Wisconsin Board for Persons with
Developmental Disabilities at 608-267-9897
or ann.sievert@wisconsin.gov to get more involved.

See you next year!
WISCONSIN EMPLOYMENT FIRST 2015 CONFERENCE

15

Notes:

16

WISCONSIN EMPLOYMENT FIRST 2015 CONFERENCE

Notes:

WISCONSIN EMPLOYMENT FIRST 2015 CONFERENCE

17

18

WISCONSIN EMPLOYMENT FIRST 2015 CONFERENCE

